
Chapter 2

Safety Policy Statement

	Introduction
	The purpose of a safety policy statement is to send a message that the dealership is serious about providing a safe workplace for it’s employees, so much so, that the owner is willing to put it in writing. This policy is the very foundation of a dealerships safety program and more times than not the reason a program succeeds or fails.



	How complex does the Policy Statement need to be?
	It needs to be simple yet firm. The language of a policy statement can have a legal overtone but does not need to in order to get the message across. If the dealership is taking the opportunity to introduce a Human Resource issue such as Drug Testing or Disciplinary Policies within the text of the Policy Statement their legal counsel should review it.



	Where does the policy statement appear?
	In each NEW employee packet, employee handbooks and the employee break room.



	Where do we get a sample policy statement?
	At the end of this section, there is a sample policy statement for your review and use.



	Is this a one- time thing?
	No, your safety policy statement should be updated annually. There are a lot of agencies that you as a business deal with throughout the year. Some of these agencies are Federal, some State. Legislature change is on-going with most of these entities and you would not want to say something in your policy statement this year only to have that statement place you in a conflicting position next year. It is best to have legal or HR diary the statement for updating in December. That gives everyone the opportunity to review any labor or safety changes that may have come about during the year. The updated safety policy statement then goes out with the new year.


Company Name

Safety and Health Policy Statement

(Dealership name) is dedicated to providing a safe and healthful environment for it’s employees and customers, protecting the public, and preserving company assets and property.

At (dealership name) our most valuable resource are the people who work for us.  Injuries can be prevented.  To achieve this objective, (dealership name) will make all reasonable efforts to comply with all government regulations pertaining to safety and health issues.  An effective safety and health program will be carried throughout our organization.

The safety and health program will assist management and non-supervisory employees in controlling hazards and risks, which will minimize employee and customer injuries, damage to customer’s property and damage or destruction of (dealership name) property.

All employees will follow this program.  This program is designed to encourage all employees to promote the safety of their fellow employees and customers.  To accomplish our safety and health goals, all members of management are responsible and accountable for implementing this policy, and to ensure it is followed.

(DEALERSHIP NAME) is sincerely interested in the employee’s safety.  The policy of (DEALERSHIP NAME) is to provide safe equipment, adequate tools and training, and the necessary protective equipment.  It is the employee’s responsibility to follow the rules of safety as established for their protection and the protection of others, and to use the protective devices, which (DEALERSHIP NAME) provides.

Safety and injury prevention is everyone’s job.  Should you see any condition that could lead to an accident, report it to your supervisor at once.  PREVENTION is the key to the success of our safety program.  Our goal is ZERO INJURIES.

Signed:

_______________________________________

(President/owner)

____________________________________

(Date)
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